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Glokal Code of Ethics

I. Preamble

Hispag Licye! AG neroir Aftor called ®Hapag: Lioyd") has caon o Ieagng supslien In sorldwide rar shipgsng
far moee than 150 years. Through aur astans wa have cominuausly eopascles continents, aounires ara
culturis. The sppretuniy 1o laam abaut cibed cultures and wis of linking Theough cur daily werk s & el
eritichment for all cur empeayess. Cur gobal focus and aur strategy of prafitabike growth requie & cemmon
system of watkies o0 phpciphes Bt should provide guidarce on cordust ta all employes.,

Az an Innovatve compary i our beld, we ecognize te cogaing gicbalization of business as a chance and
& challenga. War motivated e oloyess a5 the bass of cur SUSCAsS, %4 can selfa the chance and accapt
the chaleige. Our sefvices am tha poduct of succssaful inlematianal cooperstion bty many pecole The
eacullen! meputsbar of cur Sompary among the pubbc, our customers Bnd canrans |s one of the magr
Turdamanials o o Bchledrg suoceds. As m prerecu gite for 1his. T 8 essantlal tha sack ampoyes acto
praperly and mespansbly. Thetefore tre tolicwng pritciples ane birding for @l smployess

= Pratection of human rights

= Aespect for tha pearsonality ard dgrity of the el

= Frobibilion of ary deciminaion

= Far and cooperative collaboration

& Professanmsism, ambdness, icyafly pafsonal sesponsslity and rbegrity

= Reapect lowads fullswman and the sndronmaent
Thass vallas sheura @ common, aversll identity In sl companies of Hapeg-Lioyg.

Expocintions frorm Employass.

Cur stafl act professicnally. i our vakie system, beskies msponsibility, scsouratiity, I-tegrity ard axem-
plary bubayicar, tls raans adnering to our prircicie of sobatoration, Additionaly, wa strive for the sinciphe
of et opasn communication

Expaotations from Senior Managemaent

Thes sesfwar Managees of o Company have sgnificant rspanaiblity. it 1s their cuty o demonstrese iregriy
el effécal vakies rmigh their day-lo-ceay sctions and Seclson- mekinrg. They set the drechon s ssrve
A A (oo mEaripla b other stafl

By Fredemanting value-based leadenship and managamant sctions msuting from the, Be senlor managers
suppon toleant and fair Behiviows . Thiough thelr conduct thiy contrbute bo respect teing shown for the
perscnelity and dgrity <! all employess, With their oper-mirde alituce towards employees, they creee a
wixking arsironmant that slkaws an open eschangs of ideas, They oLt vate eepectu interaciicn with sach
cihar thmough politeness, mapact, kindoess, and mutual heuphtiuness, As pat of ther leadership, hey
prevan] uraccaptabie bohavaur and act as newtral infeTed|anes In posaibia disputes

Expactations when Interacting with Third Parties

Cur saf are aware that they roprasent the Company through thalr benaviour, shaping fs reputabarn
amternaly and the Company's culturs inermety. AN amployass st olbors ms they excect 10 be raalsd
themselyes The culcome (5 1A s raspactiul interastion st austomars, suppiers ad ciber setemal
‘ndividuals, who have A businecs relstonsiip with the Compary

Araa of Application

Tha fodowing Global Gooe of Eihics defines and regulates irding minlmum standerds and Saimsan sifates
commiiment 1o corzorate socisl msponalbiity [suatainat: Iy} of owr giotaty acting Compary, However, ot
evary coasible s uation can ba describad that mignt coolr In day-1o-day business The foliawirg praviaans
a0 be smen s @ soda of practice, providing coentation for thes actions of ml smpioyess - regadiess of
position ard area of responsisiiy.

The reguiitions of this posicy ane 1o be sdnetad to by al Hepag-Lloyd saociations and coportions warld-
wiza, which are directly of indeectly in majority cwmerstip of Hapag-Lioyd 88 wel as ab affillataed campa-
Mhes, Whets Hapag-Lloyd has e enregrenenal madecship, In case that any local stahuiony reguativns
fegin cihal procesdings samm have bo be approved by 7410 Gofporats HA.

Affliated comparies where Haoag-Uoyd does nol have the majority of the veting rghts snall be informed
arcu this pobay and preferanis shall aleo adhers to the rapiations

Il. Internal Relations

1. Employees

1.1 Corporate Cutture

All employees contribute to 8 corporate cultum beafing the hslimark o falr and aoaperative collaborasan,
Talatance and trasting Ireracton in the romal course of business mm Swo of the bask: prncides fae el
Siaft. The Group |s decansralized and possessed a fat Herarchy facilitating 1ast gacisar -making an bahad
of cur cuslomers. This howaver requiras a bgh Segres of personal respensitsity, Hapag-Lioyd 18 sammit-
bed 10 responsble, Iransparent ard ong-lerm sucoess -ofienbed cofpotat gaverrancs,

1.2 Competencies

Hapag-Lioyd ralies ar the metivation, sxpartise and sense of reapansibiity of the smpioyess. We contim-
dlly dervilog the axparise of oUr employess in order 1o schiess highest quaiy atanderds o e constanty

charging giobal maat
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Global Code of Ethica

1.3 Untalr Treatment and Discrimination

Ciscrimenatory acticns dun 1o sthre: Deakground, négien. sga, gicder, disabibty, sedual identty. doslogy,
afliliahcn bo n podtcal, rmigicus of trade-unlon crpentgalion, chids or compulsory labar, Crdorthy woking
raprdtions or other charmatanstios, wil not ba toleraterd The nghis far fesdom of sssocistion anc collee-
b ‘Dargaireng ane honcred | Due o our workdwide aclivities, cullural differences and local laws have 1o be
cafiskened in e cartex) of thie problblion of discdmination,

1.4 Ralationships

Tra dignity and persoralty of sech smplogss are to D8 reepectes. &) employess act with Inbegrty, loyalty
and absolutely avoid conflicts of Inferest. ntar-parscnal interacton (3 cnarscterized by mulual respect, fae
s s, loam spirhl, profedsioralam and openness, The spporiundy o leam atbaut otfher culbures ard days of
thinking theough our dely work |5 p rmal anrichmant far all employees of Fapag-Lioyd,

Calr srnployees are Lisged an hell performarcs, receivirg honest and far fesdback. Employess communi-
cat Thair wizhas and needs drmcily in thesr supery|sor

Hy impemmanting vadus-based lseceiship ard managemenl sclions mesufing from this, managens. supporl
fcaarant and tair behavicur, Wik thoir cear mindod st ude towards haer stal, managers croate & wecking
anviranmont that aliaws an open axcharge of ooas. As parl of ther loaderabip, senio: manageTond pravon
uparosftables befsdour and acts as mtafradiang in possible disputes

Senior manegeTen] demonstrabs exemplary irhegriy Snd sthical valLes Ehrough Thelr day-te-day aciviies
ard prove thelt competerce sspeclaly in corflict situations,

1.8 Working Emvirommant

Hapag-Lioyd expacts it ampeayees 0 cortritte 1o & pastive working erarcoment Shrough Hhalr betasour

toveards one andiber This alss meens that workplace problems an adgdrossed ard jain solutions scught,
Thls i5 tri cnly way to aeéelop ar srvronmant charscter|zed by openness, talerance and falmess,

14 Compliance with Regulations

Emch smgsloyes is b be aware of Ihe lews telabed 1o bls of hee work, cbsatve them, as wel as 10 lmgare? Dhis
hripwdagge tw nis o bar stafl. Furdbermare, empoyess are bo comoly wilh tha lems of thee o poyman
cantracts ard samisponding compary reguiations.

1 business transactins musl ke eoardad propeely and complataty, Mo parsan shall sngags in & transec-
than wnlch 8 pof necorded propeany and completely. Mo parssn shall padicipate (D the mequest or Sreating
false voices, peyroll recards of slher documents or fekn misiesding financial arrsngemants

n this comext. tre Senior Manegement s responsile foe me mmplemerdslion ahd aemmonceon o
acagquate Inemal secunty and corirsl procadures, as well as for monitormg acheeence 1o (hase proceduras,

Cpiarale Tivebass 1 0 3 0 ? Paga &1

Global Code of Ethics

1.7 Working Hours snd Minkmum Wages

Hapag- Loy complas w il tre masifum number of woreng hours Ieid dawn i B apphcabia oosl s
and prinvktes far remuntation Lnder corsidecaton of applicatie natianal stabdiony minmom wage to wil
amployaas

2. Company
21 Gorporats Proparty

Thie handiing of &l squipment ard omhes assets ol Hapag-Lioyd by 189 empioyeas 15 10 ba parioTred Wi
ceve, The usa of comparry squipment |s sxcisvesy for The purpose for which B owas mtended, A largat-
orieried, afcean, and cost-conszious vse of all equipment 18 to be snsured, The use of corporale pro-
oty I8 oty iowed ‘or operational puiposes. Deviations from Shis principie are 1o 08 agresd sesarately.
Ernployess are ciliged 1o pratect corporate property from Ioss, theft of misuse. Above guiteines s nppi-
cable urbess olhwt regulations are specilled withic ocaly apcilcabie barganing agfeaments,

2.2 IT / Daln Ssourrty

Thil prosang fegarang ine use, scocas, snd secunty of both softwan and informatan teshnology, e,
Intseriit ared nfranot ore o be adbaed to AR datin pretection fegulatinns am o be complecd with, This
aspacially partnins to the protection of parsonal aed Comparny abemal datm theoughaut pur syveral BLsinEs
[ OCES

2.3 Confdantinity

In g sprit of wamwork and collabaration, greal value (8 paced on the scowecy and completeness of ke
compllad ardfor documanted nfarralion. Knowledpe of @l cusiness aMairs cotained durng Dusiness acti-
vifims should £ trewtied with the LAmest discration, regarchess of whether they concem Hapag-Lioyd or thisd
partas, Uhmost acourecy (5 required far bath e handing and siodng of such Irdcmation,

Al wmpiopees are bound 1o secrecy regardng all opsvalirg and businass secrats beih dunng Malr emolo-
yment ard subseguant 1o terminaticn of el empiaymen.

24 Conficts of interests

Emplayeas are aommited 1o their weork foe Hapeg-Lioyd, Acserdingly, ssthou prioe krawiecge and the
roplicit wiitten sqreement of -lapag-Lisyd, ampicyess am nelther Atiowesd i pursie BOHBoRE CUskimes
o il e Ao, naf foe e meonard of, or an behat af ethers, The intemsts of Hapag-Lioyd are not
ts b Impaitect By th ampeoyes’s. sddibonal Dusiness interasts . Posesle or gatendial gonficts of interast
shauid be eported to thelr own supervscr, the Business Adminsitation departmant of 1he respective HR
depariment. Bafarahand the smployes can contact ool HA In crder 1o verify wiatiee and % what axtond
ha eaiikd ran inba & cenfict of Inlerest. This aso apphas fo holAing interests In businesses, or mambershin
od a bocky In thase companiss.

Craprnie b delioes 1 A ¢ Pags 804
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Giotial Codde of Ethics

A apeoprale acton shussd De e iy mavodd conficls of rrlemtes’ of 10 tescies Swsn @ they we anavo -
dabile Crigecyis parions buseess wlormts ara ool b confic! wit B intoteds of o sturors, of Toss
ol Hapag Lioyd. ¥ & confic? of Siarest is unaoiciaslee Ty bt ane e cletasty of Hlacag Lioyd
Py paieinty

Sipulitions of st amployment coniracts in rgands 1o sdliona cusiness o 4 conlel of inemsl v 1
b mdbarnd b2 in franl ranking,

lll. External Relations

1. General Regulations
11 Intermotion with Third Parties

Mimpag-LUiowd acts & 4 fal’ competitor in & competiiive glocal srvronment, Lindar 0o Glicenalances s
it Companiss of nuddugions i be denigrated, Uur behaviour towards axterna parbiers ahd matkel pi
Boipards = peolessiong . irameprent, tesgpectiu’ end far 1o e good of ot interas] o,

1.7 Compllance with Laws snd Reguisticns snd Cullurel Charectsnsiics

In o areas of bukness activilies Hapeg-Lioys |s subject b laws, regulatons, and sor-ansts nass. Th
nppies bath to rabonal ard iMenational regutations, s well as local and regoral ones, [ = a matter of
GeEwirme Tor Ls Bl v fospect and comply with appliaabie Wwa ana reguiations of snch gl erviranman,
In which we opsrate

1.3 Repressntation

igiﬁigtpgfﬁiiiinii.

On Cusicmers, other e cloyess and/of e public Sus 1o The Drestige of Hepag-Lioys, ihould be moided.

Al axtemal rapresariations ate (o be agresd wih he Graup Communicabon Depariment. Onsy autnosed

oprasenlaiives &e aliwes 1o communicate in thi nama of e company informaticn ancaring Hupag
d o i

Furtrur dertmds afw ssacilosd sellvn S | ingim: Liopd Gorporale Guichdite Somenuioalion.

Tararaity. Haoag Liyd wppors B smpstpnss’ solostary actwtien. 1 B acivibes e linkad 1o the
!%.-}igi.iégiiggilﬁiit
respactivm anthins vy Fifl the requinements froc an sddibional busicsms o e ik o 8 conic of et

A misc Gt of e ooporate philcsaphy of Hapag-_iayd [s te pratestan of the smvikareent and sustalna-
e Sevelopment, Cul goal I8 1o conmafve alal reeourses, devalop stvitonimental swarsness & s
ualRy sanvices a ae  sate cpeatong. The srromrant has 10 be otecied for futre geneations and
CIFPRA G I il el Dn e 1 i S P Cusify st Frvimmenis Managemen® Wanusl

Crapans hasibias 1 1 (41 7 P
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Giobal Code of Ethics

18 ol tuhedamental concar, The framework for ermimineenle- ey acticn Ly our wtal e docurianbed b
ot Suntulnabeiity Podcy (Wi hlag.com » About ug » Sust@nabity). Tess potcks g 1o Lo cbrsmrvimd,

1.6 Prevention of Cosmaption

Hapeg- Licyd & determunec fo schiswe highas! slcs stenosss = af of B3 bisnets RSt We oo
Eqiiiﬂgg.iﬂgglguii

We malrain raracarsnoy of interacticn with el customeans, wipciiers mnd a.thorftes. Hapeg-Loyd
doms (ot tolerate ary Tonm of sotption, whather putlls o pivece, actia or pasalys. 1 paricotar, Mis
ncluden gifts and Irvitations 1o pudc officlis If pretiblted by sppicatés lsgisalion, Thesiom, Hagiag-
Liwed wivictly comipies with sml-cortuptan and custama s and sxpon aonles) leguistions, practicing

Rmds ooffrenbione e sl (o o ecalved o granbad ms lang as My do nol influenese wrtlrmpre-
e dacisdon-taking (Es nol comimina wh he country sutare and myitations A 1o vyl
ol ol possitie i artveron) bo the rasiactive Supenor of the Hees of Susiness Acmeisireton
 amipOye rec s v any QECths OF Servced B privite wie o Supplers, S ae S of Costores B
Markal pred i 1o be pald. EMployees ae ofly slowed 1o scospt offersd discounts and oter e
fls froe supplers . raders or customans, |f faey arw grarfed "ol senpoyess o Hapeg- _oyd

Each gift must b reaased under the axlsbng suhorization and propetly expansed in suck By,

E%'ii!ié.i!ii‘.i!‘i

__.___ad]i!?.!!iﬂuﬂiliaiiiﬂﬂin;!li!ﬁ%ﬁ}i1m..e.u.___a....._
w10 b agreed B oateancs with Be sipackor



Glabal Code of Ethics

Due b cur otligations ta sociaty, Hapag-Lisyd provides firancial and matarar donabaons Tor the ro
medinn of selence mnd resaarch, afl, culume and sparl AR for social ape chaciatie aclivitles. Each
AonBkan MUt be mlsased unaer te ssistng authcrization and properly axpensed it such » way,

1.8 Money Laundering

Cur gompany shat rot be misused for money Inundering, Trarsacticng whem o beach can nat be excl-
ded. wil be rajacted. The waws ard fegulations b combent momy aurdiring are Tuly mespacted,

1.7 Usage of Compromining Substances

As amatte of prinzips, working uncer te influsnce of aloohal legal drags and oiber substances that have
an iefierce on the axscubion of & smiplyea's work ard on the safaty of the smployss and other parles
15 prohiteed.

2. Special Regulations
Z1 Gusbomers

Wa aim lo ensure fak freatment of all cur customers, We provss ow cusiomers wih regh qualilty seryicas
A sirive to offer the besl possite performance at compesitive pricas 17 avery ama of oparaticns, This
ncludes crigaing chacks of the petornance partfoilo and reacting Ir advance o new market i
W permanently chack, evaluate and improve services. techicioges and procedunes b shaune Cuaaity,
saaty ard SEcUty,

22 Bauppliers

FAnlations between Hapag-Lioyd, He suppliers and sendes providers am based on the accegtance of can-
tractually cleary delined and approprate Atenasts of each party = complarce with aur Giobal Code o
Ethlcs. Whan canflats of intarest coour, these ane to be reportad immedatesy, Please nata that the carfiats
ol mtares! egulslions abuvs, alse spply here

2.3 Compelitors

Hapag: Licye! respects e rules of open compeatitan. With ssqarc to this, we any pubiah trathtal alomation
BEICE Dl BEicas,

Ta obtar informaion about cur compet foes we Lsa all permithed approestes, but mvod any actana ahich
ara filegal, or coud result in kability ciams In drect comparisan with cur competion, we prasant raleant
afarmaticn precisely and i a far manner for bodl carkes. We sxpllcity crohibit rethica o (ilegal tusiness
praclices

W comply with |ocal limes concerming comesibor. W ponibi any activiles that ane corsidered &3 flega
of that cowid b considersa ps damaging B comzetition,

Corpratuth (Midaltas 1 ¢ 317 Py 1 18
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24 Statutory Authorities

We mantain good reabonships with ol stabutory suthontas, We supgan stabatary authoribes in tha execy-
flen of thelr duties The incal Fanagement o Hagag-Liyd acmpanies dissuss the meavant isses wits
aewamment cificiats and provice tha requiced Inforr ation.

IV. Compliance with the Global Code of Ethics

1. Scope

Tha Giobm Code of 2K 1 a bnding Intemal stardard based or |aws I force and @ appdcabie b o Gusl-
raag actidities. The Global Coge of Ethics & apploable wort de sor Hapag-Liayd and &l subsidisries. in
compiling this Soda, difteren cltures snd the diversity of soclal vales e ean acknowladged ard son-
siarad, During Impiementabion, foreign subsidlanes am allowed 1 lake loonl charactanstics Nbs accour
whata Il dows rat interfete with th baskc prinoicies of the Global Gode o Ethics.

The Cede of Ethics applies to officill busness actvtios carried ol N the Comgaty atd on all areas in
whlch employess oo panceived as its reproseriatives

2. Implementation

In ordee ta mantan the good reputabion: of Hapeg-Uoyd, the provisens of the Glbal Code of Elvks
are 1o be observed et only curng warking time but shouls alse appsy 1o non-working activites, Whear
the employes s percetved by thicd parties as 8 representalive of the Campary ard consequently affes.
firg the nterests of the Campany. the Qiobal Gode of Eihics apches, We msh g cur $18fT & suppart
atfie: srpkyess ;Kaliauimgmnﬂqamg!niﬁi_.!i!igulag_i
Implemiertaticn of its provisicns,

The Senlar Managemant |k asked 1o actvely promote e Imglementation of e Gobal Code o Emics. This
comprsms arsuring that all of thelr subgeditates knew his Gobal Gooe of Ethics and chaare s prow sians
In practica,

Efrdoyesy support the complance with tis palkey by prowiding any mecessary infurmation 1o el supe
nor of olhe eopropnisle wihonities implameed by ihe company. o amployoas ama swate of g possibl
wizlatian of this poicy, thiry are eroasuraged b regart the walsbon,

o mmpioyes has 1o fear heaovantagas as a fasult of such natficatian, which |5 dons @ Qicned rath, ey 1
this fLimE ou o e unfounoked,

Gomonate Audt fad meorporaled The rules b its eudil cataiogue, a1d wil abserve compllance aifh the
Glnbal Coda of Elhics in s sudts.

%
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Global Code of Cihice

i Violations

Vilabin of “he Hapeg Lioyd Globe Code of Eitecs mey resut in & *ormal warmeng, Magor valations may
ey ] B0 barmanation of She arnglopite contact, reoorfing 16 (e speeopiete suthorttes of oty el
B

4. Ongoing Upgrading
ALhough no egal clams can be raied by e cloyess based on Mis Glotel Code o! EEncs, we shall review

It vl 0L ot peclarmancs reguasly. iesensing our axperiences gained Tis will enscm continueus impmo-
sty of the Gloial Code 0f EMics’ underlying principles i valies,

b

Fipouts el |/ 5T L



Hapag-Lloyd Supplier Code of Conduct

Hapag-Lioyd AG (herein after called "Hapag-Lioyd") has been one of the world's leading liner shipping companies for more
than 150 years. Our global focus requires a common set of values and principles that extend throughout the whole transport
chain.

ﬂwHapag-Lb,wlSuppIanodenlEmm{ﬁuﬂmﬂﬂﬁmmﬂmmﬂwdshﬂm;umwm}
mmmmw:wmmmmmnwmmmmmm
Hapag-Lloyd. Hapag-Lloyd encourages all of its suppliers to go beyond these requirements and strive for confinuous
improvement across all the areas it encompasses.

thdamwiu:wmmhgdmﬁymwﬁmHam-Lhyuuﬂnmmmmum-::rrmb&m.

Relations between Hapag-Lloyd and its suppliers are based on the acceptance of contractually clearly defined and
npprnpriutain&mudmmmmmmmwwchnﬁﬂﬁmmwmrﬂmh
requirements of the Hapag-Lloyd Global Code of Ethics and Hapag-Lioyd's commitment lo the following principles, which
Hapag-Lloyd also expects from its supphers.

Minimum standards Hapag-Lloyd requires its suppliers to comply with
g ——— -'_?fii'is:d_':-{:-- -—.Q'..;.b-'-f!:i.;::j--'- _-"_';J—_"“ == . .:'__ o bl I N '_":‘ 3

MBWMmmmmmmenmmuﬂmm-wmmWam
business pariners:

*  Protection of human rights

Respect for the personality and dignity of the individual

Respect for fair and cooperative collaboration

Respect towards fellow humans and the environment

Prohibition of any discrimination based on ethnic background, religion, age, gender, disabiity, sexual identity,

ideclogy, affiliation to a political, religious or trade-union organization

. Wummmmdﬂ.Wmmmymwmmhwlm

*  Complance with the maximum number of working hours laid down in the applicable local laws

. PmdmmmwmmﬁmdmnmmHMFMMmehﬂ
employees

e 1Lawe & B Rt o T S g

L - - -

W&mﬂnrmﬁmﬁhﬁﬂﬂﬂﬂﬁmﬂ“.ﬂ@hﬁmnw&raﬂmmm.ﬂuSupplier
complies with applicable nabonal and intemational rules and regulations, including but not limited to those related to:

. : e
=  Embargos & Sanctions
= Corruption
= Bribery
+  Money Laundering
: T T (e DT AR i T

WuWMhmmwmmihmmsmﬂﬁhmmmwexpedsm:m
mmwmwmmmhmwfwmdmnwﬁm,MpHcmmm.ﬂWWW. The
&WMmhthWWaMwMWWWuMWﬂ
not accepted.

[Be



Hapag-Lloyd Supplier Code of Conduct

nusmmmm“-dummmmmmmmmmmm
MwmammhﬂWW.Hmhﬂmmmme
m.waawmmummmmmmmmmm
transactions.
Glnn:Hmww“wwmmwm.m.mwgmnwgm.axcapl

hmmmmwmm.mmmmnmmdmmmmmmm
business,

Hospitality: Hapag-Lloyd employees are not allowed o request invitations from business partners. As guests of
business partners, wmmmﬁmmmnmedmmpnmﬁnmmwmmmmmmﬂﬂn
imvtaton is voluntary, supports a legitimate business purpose and serves the normal course of business.

Travel Expenses ItmmthWMMMmhmhmw
employees.

Financial Benefits: Hapag-Lloyd employees are prohibited from asking for or accepting payments, loans or any other
mmmmm:smmruwm benefit.
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mehﬂmumﬁrHap-g-Lm.

ThaSuppiuomﬂrmuvaamMﬁminmbﬂWWWhmgmwhm
numgummsyﬂmhambhadimanwhﬁsﬂuﬂwhﬁemwﬁu’nmwm,theg—Lbyd'aGludewa
of Ethics can be found on the Hapag-Lioyd Website (Hapag-Lioyd Global Code of Ethics). Detalled contact information
refernng to the Hapag-Lloyd Whistieblower Hotiine which offers the possibility for anonymous reporting of Compliance
incidents is available as weil.
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a) 1.u'uaund¢nignedSmpuwmwmnﬂmmmthm-quSupplwcumdcmm

Location, Date Company name and signature
(to be signed by an authorized person)
or

b) #.ﬂr&unduwnadmmmmh&m&:m%dﬂwmbhimwﬁwnmmw

Supplier Code of Conduct
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Location, Date Company name and signature =~
{to be signed by an authorized person)




